Learn to teach
languages and open
up the possibilities

Who we are
We are on a mission to create the next generation of modern foreign
languages (MFL) teachers in the UK.
MFL is a core part of the UK curriculum, and we offer what
many consider to be, the best route into language teaching,
with a combined programme of extensive school based,
in-classroom experience and exemplary training.
Developed by experienced MFL teachers for MFL teachers,
our passion for languages and language learning led to
the creation of a unique teacher training programme,
developed as a partnership between both the state and
independent education sectors.

The course is the only national teacher training course
specialising in modern languages.
We train you to teach:
• French
• Spanish
• German
• Mandarin
• And other languages too!

Our passion for languages and language learning is at
the heart of this unique teacher training programme,
developed as a partnership between both the
state and independent education sectors.

YOUR CAREER

ABOUT US
We are the only national 
teacher training provider focused 
solely on modern languages, with a
growing network of partnership schools in
both state and independent schools centred
around geographical hubs across England.

There is a national shortage
of language teachers and graduates
from SCITT programmes are sought
after by many schools. Being placed in
schools for most of the year will give you
an advantage on the job market as well as
the practical skills and insight needed
for your new career.
We have an excellent track record 
of helping our trainees fi
 nd
their first jobs.

Deepen your insight into the theory
via our training programme and
the PGCE whilst gaining practical
experience in the classroom.

ABOUT YOU
It’s not just language
graduates who get into teaching.
We train people from a range of
careers such as:
translators, foreign language assistants,
teaching assistants, journalists, managers,
international aid workers, who are
passionate linguists looking for a
new challenge and want to
inspire young people to
learn languages.

Contents
Who we are

2

Who we are looking for

3

Why train to be a languages teacher?

4-5

Why train with us?

6-7

Your very own support network

8-9

Our Course

10-11

Fees and funding

12

How to apply

13

Entry requirements

14

How we select our trainees

15

Our contact details

15

National Modern Languages – School Centred Initial Teacher Training

|

2

Who we are looking for
We are looking for passionate linguists with sound subject knowledge
who have the potential to become outstanding MFL teachers.
We welcome applicants with an understanding of the
educational context in England but will offer a programme
of acclimatisation for those trainees who need to gain
this experience.
We are looking for applicants who can demonstrate good
written English, personal resilience, enthusiasm, confidence,
the ability to be reflective and emotional intelligence.

You don’t need a degree in languages
to train with us!
Whilst many of our trainees have language degrees, some
are fluent in a modern language but have studied other
subjects – ranging from academic subjects such as history
or science, all the way through to more vocational subjects
such as finance or marketing.
Some of our trainees are foreign nationals, fluent in their
mother tongue but also with a good understanding of English.

Others join us from a well-established career and
are at that point in their life when they want a new
challenge and want to make a difference to the lives
of young people.

SCITT is School Centred Initial Teacher Training,
providing individuals with a mix of academic and
hands-on training in the classroom. Working
with some of the best state and independent
schools across England, we provide a plethora
of placement options and a supportive network
of fellow linguists, who you meet in our training
sessions in your geographical hub or at one of
our central training locations.
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Why train to be a languages
teacher?
Join a profession where your expertise is in demand. There is a national
shortage of modern foreign language teachers so you are valued and
will never be short of career opportunities.
There are many reasons why people want to teach. Often, it’s because they
enjoy working with children and young people and they want to make a
difference to their lives. Sometimes, it’s driven by a real passion for their
subject area or they are inspired by their own experience of education.
It’s certainly a profession that provides fun, variety
and challenge. No two days are the same – and
you will definitely feel that you are having
a positive impact on young
people’s lives.

National Modern Languages – School Centred Initial Teacher Training
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It’s not just ‘teaching’ – it’s a career
with many different facets!

• Working as a mentor, coach, trainer or facilitator in
collaboration with a Teaching School Hub, ITT provider or
organisation leading on professional learning for teachers.

By becoming a teacher, you’re also joining a profession
that offers a huge variety of career opportunities –
many of which you probably can’t even imagine at
this moment.

The UK government is committed to increasing the proportion
of pupils gaining language qualifications. To do this, they need
more language teachers – so you would be joining a profession
that really needs you.

We see the many different career paths that people take in
schools in both the independent and state sectors – and we
support them along the way.

As a languages teacher, you will be in demand, so this puts you
at a real advantage when looking for your first job.

Future opportunities could include:
• Head of French/German/Spanish, or a Modern
Languages department.
• Lead practitioner – providing support across more than
one school in Modern Languages. This could happen
within a family of schools working together or, more
formally, within a Multi-Academy Trust
• A pastoral role, such as Head of Year or Key Stage, or
leading on areas such as ‘character education’, ‘student
engagement’, ‘managing progress’, etc.
• Senior leadership roles, defined by your experience
and the needs of the school – ranging from Assistant
and Deputy Heads, to Heads of School, Headteachers
and Executive Heads.

Teaching languages introduces pupils to other cultures and
improves their communication skills. A language GCSE can also
give them an edge when applying to study a wide range of
degree courses at university. In addition, languages will prepare
them to compete in a global job market. In fact, around three
quarters of employers responding to the CBI’s Education and
Skills Survey said they needed their employees to have some
foreign language skills.
So as a languages teacher, you will not only be giving pupils the
chance to become fluent in another language, you’ll be providing
them with a solid platform from which they can succeed in life.
On top of the job security and satisfaction, teaching languages
also offers a competitive starting salary and a diverse range of
opportunities for rapid career progression.
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Why train with us?
We are the only national teacher training provider focused solely on
modern languages. This makes us uniquely different from other routes
into teaching and ensures you are prepared for life in the classroom,
whilst being part of a wider language teaching community.
All elements of your training are focused on giving you the experiences,
skills and insights you need to become a successful languages teacher.
Your professional training with the SCITT, your academic study leading
to the PGCE and your day-to-day experiences in the classroom are
carefully intertwined and have language learning at their heart.

“

The focus on languages’ curriculum
and pedagogy runs like a rod of
steel through the programme.
Ofsted report May 2021

National Modern Languages – School Centred Initial Teacher Training
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Fully preparing you for life in
the classroom
On our course you gain a range of qualifications and
experience that will set you up to teach in the UK or beyond:
• A PGCE (Post Graduate Certificate in Education).
• QTS (Qualified Teacher Status).
• Credits towards a Master’s Degree.
• Tremendous opportunities to train in a wide range of contexts.

A course designed by linguists,
for linguists!
Our course has been designed by experts in the teaching
of modern languages, so you can rest assured that you will
be fully prepared for your new career.
Professionals who have supported and been actively involved
in the development and delivery of our course include: James
Burch, Ann Swarbrick, Keith Faulkner, Neil Hillman – and
all of our Hub Leaders who are all experienced linguists
encompassing many years of highly accredited educational
research, a proven track record in initial teacher training and
extensive classroom practice.
You will also have the opportunity to attend training sessions
with leading experts such as: Emma Marsden and Rachel
Hawkes from NCELP (National Centre for Excellence for
Language Pedagogy); Gianfranco Conti; Joe Dale; Steven
Fawkes; Charlotte Ryland; Colin Christie.

Great combination of theory
and practice
As well as learning about the theory of teaching and, in
particular, language teaching, you will gain valuable experience
in the classroom. Our course is rooted in the reality of school
life, with two placements in two contrasting schools. This
helps you decide what kind of school you want to work in,
and prepares you for life as a teacher. From day one you will
be part of the school team, working alongside colleagues,

learning about school life and contributing to the development
of your students. You are supported by a mentor who is also
a practising teacher and understands the reality of life in
the classroom.

Part of the wider language teaching
community
We are plugged into the teaching and language teaching
community – which means you can be too! This provides
you with access to a wealth of resources and expertise.
Colleagues within our community are always ready to help
and support, so you never miss out on the latest research,
developments and discussions. It’s a vibrant, exciting world,
where your love for languages can develop into new areas
as your professional career progresses.
We work with the Association for Language Learning (ALL), the
Independent Schools’ Modern Languages Association (ISMLA),
the British Council, the Stephen Spender Trust and the Swire
Foundation – as well as a range of organisations supporting
teacher training, independent and state schools.

A choice of training locations
across England
Our course is run via a number of geographical hubs across
England. This means you can choose to train somewhere that
suits your life. Our Hub Leaders can also offer you advice on
travel and accommodation in their local area. Each Hub works
with a number of partner schools in their local area, providing
you with two placements in contrasting settings during our
course, ensuring your career choices are even wider than a
traditional teacher training course. Many of our trainees gain
jobs in one of our partnership schools or even one of their
placement schools and we provide you with tailored support
when applying for your first teaching job.
Our hubs are based in the north, south, east and west of
England. You can find out more by reading our NML SCITT
Hubs Brochure or checking out our website here.
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Your very own support network
From the start of your course through to applying to your first job, we
are here to support your teacher training journey.
You train with other linguists, providing you with your very own support
network built on your love for languages. You get to meet your fellow
trainees at our Day Schools, held in your hub lead school or at our
national days during Familiarisation and Pedagogy sessions at our centre
in Sheffield, South Yorkshire. This is a great opportunity to share your
experiences of teacher training with your peers – people who really
understand the rewards and challenges of language teacher training.

“

Trainees are well supported centrally
by SCITT lead staff, by hub leaders
and by well-trained mentors in
their placement schools.
Ofsted report May 2021

National Modern Languages – School Centred Initial Teacher Training
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The support doesn’t stop when you finish the course. Our former
trainees are now teachers and some are even mentoring new
trainees! There is a whole network of NML SCITT alumni who are
supporting one another throughout their careers.

Supporting you even before you apply
Our dedicated and experienced team will:
• Guide you through the necessary paperwork.
• Check your qualifications.
• Provide advice on fees and funding.
• Arrange for you to attend a Taster Day in your chosen hub.
• Explain the interview process.
• Help to arrange school experience.
• Support you every step of the way.
It can seem daunting at first, but we have lots of experience
of supporting trainee teachers as they take their first steps
along their career path.
Working with our Hub lead schools, we can provide
information about:
• Accommodation.
• Local transport options.
• Other local facilities.
Even when you are only just considering applying to us, please
do contact our team – as they can give you lots of information
and advice about your application.

Support before you start the course
After you have accepted your place on our course, your
professional development will start. We will invite you to keepin-touch days where you will meet some of your fellow trainees,
receive more insight into the course and have the opportunity
to ask questions. We will also guide you through the process of
preparing for your teacher training and help you put together
your pre-course learning plan.
You will also be invited to a welcome event in your Hub lead
school in June/July when you will meet mentors and your fellow
trainees and spend time discussing pedagogy and language
learning with our experienced staff. You will hopefully also be
able to arrange your first visit to your placement school before
the summer holidays.
Several documents/tasks will be sent out in stages to get
you ready for the official start of your teacher training. We will
gather information from you which will help us to get to know
you better and highlight any additional training needs you may
have. We will also give you a number of articles and tasks over
the summer, which will require independent study and the
completion of reflective tasks to get you thinking and prepare
you for the PGCE. You will receive information about the
placement school and surrounding area, interesting snippets
of what you might experience during the year and essential,
official documentation and support.
If you need help as a non-native speaker of English, we will
support you in navigating the necessary documentation, and
offer you help in developing your English skills if necessary.

Our Familiarisation Week takes place in Sheffield in August.
You will meet all our experienced staff and start forming
your relationships with your fellow trainees.
During the four days you will:
• Explore language learning and wider issues in education.
• Be taught Serbian – a language learning experience for you
to see the perspective of the learner.
• Discuss language acquisition theories.
• Have an introduction to developing strategies and routines
for effective use of the target language.
• Analyse how teachers present and practise new language.
• Debate memorisation techniques.
You will also:
• Have an introduction to your individual training plan.
• Receive tips for getting ready for your first week
in school.
• Be introduced to key documents and much more.

A carefully planned pre-course and
induction programme
We have created a pre-course and familiarisation
programme to give you the best possible start into
your teacher training:
• Pre-course events in March and May.
• A welcome event in June/July.
• A 4-day familiarisation and induction course in August.
During this early induction period you will:
• Be encouraged to get to know your peers.
• Develop a close-knit family of fellow trainees.
• Meet others who share a passion for teaching
modern languages.
• Develop your own support network of linguists.
• Connect with others who face similar challenges.
You will also have the opportunity for:
• Support with your subject-specific training with your
lead teacher.
• Seminars with university lecturers.
• School experience in one of our partner schools to
observe lessons.

Support during the course
Our experienced and caring leaders and staff have
created an extensive network to ensure that you can
access support every step of the way.
In school you will be supported by your mentor and
senior mentor coordinator. Locally you will be able to
count on your hub lead teacher and QA leaders who
will guide you, review your progress and ensure you are
challenged and supported. As a team we will ensure that
you have every opportunity to develop your skills as a
budding languages teacher.
In addition, our Director, Course Leader, Administrator and
central staff will help you with all aspects of the course and
support you personally if the going gets tough.
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Our Course
Train to teach MFL in a school setting; combine outstanding training
with our experienced tutors and lecturers with hands-on teaching
experiences in contrasting settings.
MFL is a core part of the UK curriculum, and we offer what we believe
to be the best route into languages teaching, with a very high standard
of teaching provision and hours of in-classroom experience. With us,
you can train to teach not just French, German and Spanish, but also
languages such as Mandarin, Russian, Italian and Arabic.1

“

Trainees leave the course very well
prepared to teach languages. They
leave with an excellent grounding
in relevant research.
Ofsted report May 2021

1
Please be aware that places for less common language
combinations are limited and not available in all hubs.

National Modern Languages – School Centred Initial Teacher Training
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There are several routes into teaching, and each has its own
benefits. The SCITT (School Centred Initial Teacher Training)
route is continually gaining popularity in the UK; it balances
expert-led lectures and seminars, with teaching experience
in the classroom – because teaching can’t be learnt in the
classroom alone.

“

The academic part of the course is
well integrated. As such, trainees
make meaningful links between
research and practice.
Ofsted report May 2021

We aim to equip you with everything you need to become an
outstanding teacher.
• The SCITT course is a combination of academic study and
hands-on experience in the classroom – with additional
specialist training from modern languages experts.
• You are supported at every stage, from induction to
graduation, and then from finding your first teaching
position and throughout the rest of your career.
• There’s a choice of a one-year full time or a two-year
part-time course.
• The programme is designed to ensure that all input from
the Day Schools, the Online Modules and from school is
linked to your progress against the Teachers’ Standards.
• More than 80% of our students secure a teaching job
within one year of completing the course.

Your Individual Training Plan
The programme is designed to meet your individual needs as
you train to teach, alongside common elements which apply
to all trainees.
With the help of your school, you devise an Individual Training
Plan (ITP) at the start of the year which is regularly reviewed.
After ascertaining what your initial needs are in September,
your Mentor then plans, with you, this individual programme

of support across the year; a new ITP is put together at the
start of each of the three phases of the course.
This process is supported by tasks set for you to complete
after each Day School. An additional Activity Bank gives clear
examples for you and your school of the type of activity the
school could offer to supplement the activities you complete
between Day Schools over the course of the year.
The range of training activities outlined on your ITP will
provide you with clear evidence that you are developing
your competence in all of the criteria set by the Department
for Education – the body responsible for teacher training in
England. These criteria are used by all teacher training courses
and schools in England and are called Teachers’ Standards.
You will draw on your ITP for each phase of the programme and
the outcomes of your training activities to create a personal,
reflective Portfolio of your year’s work which you will present to
your school and Lead Teacher for final assessment in May/June.
We will give you guidance on how to record and collate your
evidence throughout the year. You are responsible for keeping
all records resulting from the activities you do in school. We
expect you to stand on your own two feet, to be independent
and to take the initiative.

Key Elements of the Course
•
•
•
•
•
•
•
•
•
•
•
•
•

Pre-course events in March and May.
A welcome event in June/July.
A four-day familiarisation and induction course in August.
A programme of Day Schools throughout the year.
A series of structured tasks and sessions to deepen
your insight into language pedagogy.
Ongoing school-based support.
Teach and train in two, contrasting schools.
Languages specific documentation.
Progress documentation.
Lead teacher visits and mentoring.
Online and face-to-face support.
Portfolio and Final Assessment.
Two assignments at Masters’ level for the PGCE qualification.

Read more on the course outline here.
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Fees and funding
Naturally, you will have questions about fees and funding for the
National Modern Languages SCITT course.
As a trainee, you will need to fund the tuition fees
and provide for your living costs. You may also find
it useful to put together a budget for what you
think you may need.
This could cover expenditure items such as:
• Books
• Travel
• Accommodation
• Food
• Equipment
• Entertainment

We are happy to talk to you about fees and
funding so that you can get a clear idea of what
you may need.
Tuition Fee and Maintenance Loans are
available. You will need to check whether you
are eligible. Please contact Student Finance
to check eligibility.

2022/23
Tuition Fees
£9,250 – Full-time
Duration: 1 Year
£6,000 / yr – Part-time
Duration: 2 Years

We also charge an £88 (plus VAT) fee to cover your
UK enhanced DBS check, Health Check and NSPCC
online ‘Child Protection in Schools’ course. Anyone
who has already paid for a previous UK Enhanced DBS
disclosure and signed up to the Update Service will
pay a reduced cost of £30. We will send you an invoice
for the admin charge and further details once you have
accepted our offer via DfE Apply.

Important information for non-UK
nationals
Please refer to the Get into Teaching guidance for overseas
graduates. Visit the UK Government web page for non-UK
applicants.
We are happy to support you so don’t hesitate to contact us
for more advice.
Please note: we are not a licensed sponsor of student visas
and can therefore not support an application from outside
the UK. Visit the UK Government web page on student visas.

National Modern Languages – School Centred Initial Teacher Training

|

12

How to apply
You can apply now through the DfE Apply system.
Please search for the National Modern Languages SCITT.
Our provider code is 2F1.
We offer the following courses:
• Modern Languages –
1-year full time: course code 342L
• Modern Languages –
2-years part time: course code E778
• Mandarin1 with French, German or Spanish –
1-year full time: course code U562
All of these courses lead to a PGCE with QTS.
You will be asked to choose your location; you can choose
from any of our geographical hubs but please be aware
that availability of places for various language combinations
are determined by the placements offered by schools and

your particular choices may be limited especially if you apply
later in the academic year 2021/22. You can view our hubs
on our website here.
The APPLY system usually opens in October and is open all year
or until the course is full.
Please note: We are considering applicants in the academic
year before they begin the course, so an applicant applying in
October 2021 will begin their course in September 2022.
You can also register with the free one-to-one support
service provided through the DfE Get into Teaching website.
This is provided by the Department for Education which will
give you practical advice for each stage of your application, help
you arrange your school experience and provide information for
financial support you may be entitled to.
Places with Mandarin are limited and only available in certain locations.

1
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Entry requirements
A good honours degree is required, or a recognised equivalent
qualification with a high level of fluency in at least one modern
language. If you are unsure about your degree classification or
have any questions, please talk to us.
High fluency in English is required. GCSE English and Maths
Grade C/4 or above or equivalent are also essential (and a
government requirement). If English is not your first language,
you may need to take the International English Language
Testing System (IELTS) exam and gain a minimum average score
of 7.0. For more information visit the IELTs website.
Please be aware that, in order to comply with the Department
for Education guidelines, we require a UK ENIC Statement of
Comparability (formerly NARIC) including the corresponding
transcripts for GCSE qualifications and degrees gained outside
the UK.
It is recommended that you have evidence of some relevant
teaching experience. This could be through a School Experience
placement or via voluntary work you have organised yourself,
or experience gained in another setting. This experience is not
a compulsory requirement but would of course support your
application. We fully understand how difficult it is to secure
school experience at the moment, so please do not let this
stop you from applying. If you are unsure about this or want
to discuss it further, please contact us.
We consider each application on its merits. Suitable applicants
will be invited to a selection event involving an interview.

As you will be working with children, you will be required
to complete a declaration of criminal convictions and health
check forms.
Please do not hesitate to contact our team if you have
any questions.
We are looking for passionate linguists with sound subject
knowledge who have the potential to train to be outstanding
teachers of MFL.
We welcome applicants with an understanding of the
educational context in England but will offer a programme
of acclimatisation for those trainees who need to gain
this experience.
We are looking for applicants who can demonstrate good
written English, personal resilience, enthusiasm, confidence,
the ability to be reflective and emotional intelligence.
We expect you to be aware of the professionalism required
to teach and demonstrate your empathy and understanding
when considering how a child learns and develops cognitively.
Your application should also detail how much experience you
have gained in an educational setting.
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How we select our trainees
The National Modern Languages SCITT will shortlist candidates using
a scoring matrix and invite successful candidates for an interview with
the Hub lead staff at your chosen location.
The interview process will include written tasks in English and
the main language you wish to train to teach in, followed by
an interview and spoken language tests, as well as a 10-minute
teaching task which you will be able to prepare in advance.
This will be split over two days and usually takes around three
hours in total.
We are committed to providing a high-quality experience for
prospective trainees and have planned our interview process
accordingly. This may be longer than you have anticipated but
the end result is that we have the best trainees training with
the best schools.
We will contact all successful applicants at the end of the
interview day. Similarly, we will provide feedback if we have
not made an offer.

Safeguarding Children and
Young People
The National Modern Languages SCITT is committed to
safeguarding and promoting the welfare of children and young
people. All staff, and everyone involved in the National Modern

Languages SCITT trainee placements including Hubs and
partner schools shares this commitment and are therefore
expected to behave in such a way that supports this commitment.
Acceptance on the NML SCITT training programme will be
subject to the following pretraining checks: health, identity,
relevant qualifications, right to work in the UK, UK Enhanced
Disclosure and Barring Service (DBS) check, world-wide DBS
checks (Certificates of Good Conduct), references and a
Childcare Disqualification and Disqualification by Association
Declaration (where applicable).
Successful applicants will only be able to commence their
training when clearance from all the above checks has been
obtained. Please note that the DBS check will reveal all
convictions, reprimands, cautions and bindovers even if
considered spent within the Rehabilitation of Offenders Act.
There is a DBS Code of Practice which governs this process.
All applicants will undergo rigorous and extensive checks to
ensure compliance with Keeping Children Safe legislation.
Visit the UK Government website to find out more about the
statutory guidance.

Get in touch with us and
let’s talk about getting you
into teaching
T +44 114 235 7980
E enquiries@nationalmodernlanguages.com
W www.nationalmodernlanguages.com

@NML_Teach
@NationalModernLanguagesSCITT
@train_to_teach_languages
@national-modern-languages-scitt

Published in September 2021 by the NML SCITT, part of the South Yorkshire Teaching Hub c/o Chorus Education Trust at Silverdale School,
Bents Crescent, Sheffield S11 9QH.
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